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Occupational Health and Safety Practices

The Company prioritises employee health management, establishing a comprehensive system spanning the
entire career cycle that integrates occupational disease prevention with holistic health promotion:

The Company strictly adheres to national occupational disease prevention regulations, focusing on source
control and engineering solutions for primary occupational hazards in production environments, including
dust, noise, high temperatures, and toxic/harmful substances. It mitigates occupational health risks
through continuous process improvements, enhanced protective facilities, and the provision and super-
vised use of effective personal protective equipment.

The Company regularly organises occupational health examinations for employees exposed to hazards
before commencing work, during employment, and upon leaving their posts, establishing and maintaining
individual occupational health surveillance records. Concurrently, the Company actively conducts occupa-
tional hygiene training to enhance employees' self-protection capabilities.
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3 3 R ] The Company has established the Contractor Safety Management Measures, which clearly define require-
L e . : < - = ments for contractor recruitment, contract signing, pre-entry safety documentation review, pre-entry safety
AN v A « training, daily safety management, and performance assessment. All contractors are required to strictly
comply with these requirements. For the daily management of contractor operations, the Company adopts
a "routine safety inspections + special safety inspections” approach, issuing safety and environmental
inspection notices and tracking the rectification of identified hazards. Shandong Chuangyuan has also
established a contractor safety performance evaluation system, which quantitatively assesses contractors
across dimensions such as safety training, hazard rectification, violation frequency, and accident rates. The
evaluation results are directly linked to contractors' eligibility for future cooperation.
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To standardise safe operating behaviours and ensure that employees have clear procedures and guide-
lines to follow, Chuangxin Industries has formulated and issued documents such as the Safety Manage-
Formulating Safe ment Standards Compilation and the Confined Space Operation Management System. These docu-
Operation Standards ments cover requirements including comprehensive safety supervision and management, safety tech-
nology and equipment facility management, hazardous operation management, and hazardous chemi-

cals management, providing technical and procedural support to ensure operational safety.

Chuangxin Industries' Special Training on "Three Safety Violations"

The Company places great emphasis on risk-based safety management and hazard identification and
remediation. It regularly identifies safety risks associated with equipment, facilities, and routine opera-
tions, formulates appropriate safety control measures, issues safety inspection notices, and tracks
corrective actions to ensure that identified hazards are properly addressed. In addition, the Company
conducts special safety inspections, holiday safety inspections, and seasonal safety inspections to . )
ensure the safety of critical equipment and operations during specific periods. In 2025, Chuangxin command, non-compliant operations, and breaches of
Industries achieved a 100% rectification rate for identified safety hazards. labour discipline. This initiative significantly enhanced
employees' safety awareness and emergency response
capabilities, laying a solid foundation for sustained stability
in the Company's safety production situation.

In December 2025, the Company organised special training
on "Three Safety Violations". Through theoretical lectures,
case studies, and safety awareness films, the training thor-
oughly analysed the severe consequences of unauthorised

Safety Risk Control and
Hazard Identification

Chuangxin Industries implements a routine safety inspection mechanism, establishing a tiered inspec- Safety Training Session
tion model from "company-branch factory-workshop-team". Managers at all levels conduct daily
inspections of production equipment, safety protection facilities, firefighting equipment, and emergen-
cy supplies. Upon identifying potential hazards, relevant personnel immediately report them through

Routine On-site L . . I . . I
work communication groups or issue special notifications, overseeing and tracking rectification to

Supervision achieve closed-loop management of hazard identification and resolution. Concurrently, branch facto-
ries report daily hazardous operations in the safety management group, and safety inspectors review 5 . S
the organisation of these operations, effectively preventing gaps in on-site safety supervision and Occu patlonal Health and Safety Ca paCIty Bl"l.dlng
promptly stopping and correcting various violations.
Chuangxin Industries consistently adheres to the emergency drill principles of "compliance with laws and regulations, inte-
) i . ) i o ) o gration with actual conditions, proximity to real combat, emphasis on practical effectiveness, safety and order and scientific
Shierzdn |ndu§tr|es has EStabl'She_d_and 'mp{em_emeq & SySEHmEIe Safew_'nc‘dent mvestlg_atmn planning." Emergency drills are fully integrated into the annual routine management system, with drill plans formulated and
procedure, ensuring every workplace injury, occupational illness, and safety accident undergoes timely, . ; . o L S - . .
e SNt o SN 1R A S S Ot N A |§sued yearly. Th\'s year, the glectrolyt|c e'alum{n}u'm division prioritised sys?em stability, occu paponal health, and Cross-posi-
' o e e T S e sp_——— tion safety'coordma'tlon,yvhlle the alumina division concentrated on on-site responsevt'o core nsks'su'ch as transformer fires
Accident Investigation ment department promptly organises a dedicated investigation team to reconstruct the event through and electric shock first aid. Through a closed-loop process of "drill-assessment- rectification-optimisation", the Company
LG LR site inspections, personnel interviews, and data review, identifying direct causes and management effectively validated the scientific nature of its emergency plans. This approach achieved a deep integration of plan testing,
defidenciesfollowmgthe m\/estigation, the Company produces a written report specifying corrective team training, and mechanism reﬁnement, signiﬁcantly enha ncing the entire workforce's practical collaboration and emer-
measures, responsible departments, and completion deadlines. The investigation findings are incorpo- gency response capabilities under extreme operating conditions. By 2025, Chuangxin Industries had cumulatively organised
rated into safety meetings and management reviews for thorough debriefing. 133 drills, covering 3,429 participants.
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Emergency Drill for Liquid Ammonia Leakage in the Inner Mongolia Chuangyuan Ammonia Zone

In June 2025, Inner Mongolia Chuangyuan organised an
emergency drill for liquid ammonia leakage in the ammo-
nia area, with 20 personnel participating.The exercise simu-
lated a liquid ammonia leak originating from a loosened
packing on the pneumatic valve at the outlet of Tank D in
the ammonia area, resulting in one patrol duty officer
suffering ammonia poisoning and collapsing. Each drill
team executed the pre-established emergency response
plan, completing critical tasks including casualty treat-
ment, leak source containment, spill material disposal, and
site restoration.

Inner Mongolia Chuangyuan High-Temperature Molten Aluminium Crucible Leakage

Incident Emergency Drill

In September 2025, Inner Mongolia Chuangyuan con-
ducted an emergency rescue drill for molten aluminium
crucible leakage incidents. The simulation involved a
crucible overheating and emitting smoke during trans-
port. The driver immediately reported the incident and
halted the vehicle. The workshop activated its emergency
plan, with all rescue teams swiftly arriving at the scene.
They transferred the leaked molten aluminium crucible
to a spare crucible and implemented cooling measures
for the vehicle. Officials from Tongliao Municipal Emer-
gency Management Bureau attended the drill and com-
mended the Company, noting the drill's meticulous
organisation and prompt response, which fully demon-
strated the Company's capability to handle such inci-
dents.

| ==&
B2 %8 EENEEN

Emergency Drill

Emergency Drill

Shandong Chuangyuan Conducted Specialised Transformer Fire Drill

In April 2025, Shandong Chuangyuan organised a specialised
emergency drill for transformer fires. The drill simulated a fire
being detected during routine inspection and promptly reported,
triggering the immediate activation of the emergency response
plan. Teams collaborated to simultaneously execute initial fire
suppression, hazard identification, and casualty care. After the
drill, participants conducted a closed-loop assessment to ensure
procedures align with operational requirements. This drill effec-
tively validated the contingency plan's practicality, enhanced
frontline staff's operational capabilities and coordination in elec-
trical fire scenarios, and strengthened foundations for the safe
operation of production areas.

Emergency Drill

Management Green Future Responsible Enterprise in Governance

Electric Shock Emergency Drill Conducted by Shandong Chuangyuan

In July 2025, Shandong Chuangyuan conducted a specialised emergency drill for electric shock incidents. The simulation
involved an inspection staff member suffering an electric shock due to improper operation. Upon receiving the report, the
workshop promptly activated the on-site response plan. Each emergency team collaborated to systematically complete the
entire operational process: incident reporting, disconnecting the power source at the scene, rescuing the injured, and elimi-
nating hazards. The drill also demonstrated cardiopulmonary resuscitation (CPR) and power equipment isolation measures.
Following the drill, the Company conducted an in-depth review and assessment to ensure continuous refinement of
response procedures. This drill effectively enhanced interdepartmental coordination capabilities and frontline staff's practi-
cal skills in electrical shock emergency response.

Safety Culture Development

Chuangxin Industries has established a comprehensive occupational health and safety training system covering all employ-
ees and contractors, in accordance with the Regulations on Safety Training for Production and Business Units. This system
adopts a multi-dimensional framework that includes certification for principal responsible persons and safety managers,
specialised training for special operations, and universal education for all personnel. New employees are required to com-
plete three- or four-level pre-job safety training, while on-the-job employees must complete at least 20 hours of refresher
training each year. Training content covers key areas such as laws and regulations, hazard identification, maintenance and
proper use of personal protective equipment, and emergency self-rescue, with assessments conducted to ensure training
effectiveness.

In 2025, the Company conducted 720 occupational health and safety training sessions, reaching more than 4,700 partici-
pants. Training topics not only focused on special operations and safety requirements, but also expanded to include psycho-
logical health and disease prevention. In addition, the Company organised a training program on mental health care for
workers, with 1,525 workshop managers and frontline employees participating.

Inner Mongolia Chuangyuan 100-Day Safety: "Zero Injury, Zero Accident" and
"Outstanding Safety Whistleblower" Event

To further enhance safety awareness among frontline workshop teams, the Inner Mongolia Chuangyuan aluminium plant
and power plant launched a "100-Day Safety: Zero Injury, Zero Accident" event. Centred on six key areas—fully implementing
post-specific safety production responsibility systems, strengthening employee safety awareness, deepening hazard identifi-
cation and rectification, improving emergency response capabilities, rigorously controlling high-risk operations, and strictly
enforcing the "Two Tickets and Three Systems"—the initiative reinforced the Company's safety management, fundamentally
preventing production safety incidents. The event achieved full coverage across both the aluminium plant and power plant,
involving over 1,900 participants.

Inner Mongolia Chuangyuan Special Equipment Safety Knowledge Competition

To strengthen the safety management of special equipment and encourage relevant personnel to actively learn and master
safety knowledge related to such equipment, Inner Mongolia Chuangyuan organised a Special Equipment Safety Knowledge
Competition in December 2025. The competition focused on equipment operation procedures, and through interactive quiz
sessions, it helped reinforce employees' knowledge of special equipment safety management.
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Enhancing Firefighting Skills, Fortifying Safety Defences ’Q Drivi ng Industrial Syn ergy
with Responsibility

To enhance fire prevention capabilities among employees
in production positions, Inner Mongolia Chuangyuan suc-
cessfully conducted its seventh specialised firefighting
skills training programme for production personnel during
the 2025 "Safety Production Month" in June. This training
focused on understanding fire extinguishing principles and
practical operation of firefighting equipment, enabling
employees to master the correct use of various firefighting
tools and apparatus. It significantly improved their self-res- *\;
cue, mutual aid capabilities, and initial fire response skills 3 :
during emergencies. it ey

Inner Mongolia Chuangyua‘nrﬁref\'ghting Skills Training
Supplier Management Approach

Chuangxin Industries upholds the principles of "Integrity as the foundation, fair competition, and mutual benefit," strictly
adhering to laws and regulations including the Bidding Law of the People's Republic of China and the Law Against Unfair
Competition of the People's Republic of China. The Company has established a comprehensive supplier management
system covering the entire process, including supplier onboarding, pre-collaboration due diligence and risk assessment,
contract signing, performance evaluation, and relationship maintenance. The Company has formulated and implemented
systems including the Supplier Management Control Procedure, Procurement Process Control Procedure, Supplier Develop-
ment and Management Process Control Procedure, Supplier Evaluation Management Control Procedure, and Fair Trading and
Advertising Competition Management Control Procedure, applying uniform hiring and management standards to all suppli-
ers. During the reporting period, Chuangxin Industries fully implemented supplier hiring management requirements, with
relevant management standards covering 100% of suppliers.

The Company is committed to building a transparent, responsible, and sustainable supply chain ecosystem. By actively responding to
global sustainable development initiatives in the aluminium industry, Chuangxin Industries works together with upstream and down-
stream partners to develop a green, low-carbon, and mutually beneficial industrial collaboration system.

| Supply Chain ESG Management

Shandong Chuangyuan Organised Safety Month Banner Signing Event

In June 2025, Shandong Chuangyuan launched its "Work Safety Month" event under the theme "Safety for all, preparedness
for every individual". Sixty employee representatives from frontline and management roles participated in the event.
Through signing safety-themed banners and a collective pledge, the Company transformed abstract "safety commitments"
into tangible responsibilities. This solemn ceremony reinforced employees' sense of ownership and mission awareness.

Shandong Chuangyuan's Specialised Safety Management Training Led by External . .
1ISO 4500% Expert§ . 2 Supplier Onboarding

m Platform Registration and Preliminary Review: New suppliers must first register on the Company's supplier platform
Wi = =
,..::.[.-. ‘ e 4 | and undergo preliminary review. Suppliers that pass the review are included in the Company's supplier directory, while

A , ; s those that fail are rejected.

& SURELIRERANE.

Preliminary Investigation and Evaluation: The Company conducts comprehensive assessments of suppliers by collect-
ing documents such as the Supplier Basic Information Questionnaire, examining factors including production scale, main
product categories, business continuity, financial stability, management system certifications, and ESG management
performance.

Categorised and Differentiated Management: Suppliers are classified into three categories (A, B, and C) for differentiat-
ed evaluation. For core raw material suppliers (Category A), the Company conducts strict on-site assessments. Agents must
provide authorisation certificates from manufacturers to ensure traceability and supply stability.

« Category A: Suppliers of raw materials, moulds, and customer-designated suppliers (excluding importers and traders).
« Category B: Suppliers of auxiliary materials, importers, and traders.
« Category C: Suppliers providing service-oriented products or other goods.
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Pre-Cooperation Due Diligence and Risk Assessment

Sample Inspection and Due Diligence: Prior to formal collaboration, both new and existing suppliers included in the
supplier directory must submit samples to the Company for quality inspection and complete the Supplier Due Diligence
Questionnaire. The investigation content references the requirements of the Aluminium Stewardship Initiative's ASI Perfor-
mance Standard Guide, including the supplier's basic information, system certification status (including ISO 9001, ISO
50001, ISO 14001), conflict minerals usage, and other comprehensive risk assessments involving management, human
rights, environment, and social responsibility. During the investigation period, the Company comprehensively considers
the supplier's country of origin, industry sector, and specific risks associated with the proposed purchase to conduct
systematic screening of potential risks. Our assessment methodology integrates three approaches: conducting desk-based
evaluations using supplier-provided documentation, dispatching specialised procurement personnel for on-site inspec-
tions, or commissioning independent third-party institutions to perform on-site due diligence.

Risk Grading and Bidding Eligibility: The Company assigns a quantitative score to suppliers based on due diligence
results and suppliers are classified into high-, medium-, or low-risk categories, with records maintained in the Supplier Due
Diligence Register. Only suppliers classified as medium- or low-risk and whose samples pass quality inspection are eligible
to participate in subsequent bidding processes.

Contract, Delivery, and Settlement

Contract Signing and Order Execution: The Company carefully defines contractual details such as payment and deliv-
ery conditions to ensure that strict ESG requirements are embedded within contractual clauses. Once the contract is
approved, the Company issues purchase orders, archives relevant documents, submits advance payment applications,
and coordinates material delivery based on operational needs. If a supplier fails to meet the Company's minimum ESG
requirements within the required timeframe, no contract will be signed.

Logistics Inspection and Financial Settlement: The Company proactively coordinates logistics information and stan-
dardises the processing of Goods Receipt Notes. It promptly coordinates with suppliers to resolve any non-conformities
identified during inspection. Upon goods inspection and warehousing, the Company promptly notifies suppliers to issue
invoices and tracks payment progress throughout the settlement ledger to ensure timely financial clearance.

Supplier Evaluation During Cooperation
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Comprehensive multi-dimensional evaluation standards: The Company formulates an annual supplier evaluation
plan and conducts monthly performance assessments. Evaluation Metrics include product quality stability, delivery timeli-
ness, service performance, and compliance with hazardous substance control requirements such as RoHS. In addition,
ESG factors such as human rights, environmental impact, and anti-bribery compliance are integrated into the evaluation
system. The Company also provides additional incentive points for suppliers demonstrating excellence in areas such as
technological innovation, urgent order support, and green product development, encouraging collaborative innovation
and sustainable development across the supply chain. For suppliers with ESG non-compliance issues, the Company may
provide remote guidance or on-site technical support, assisting them in developing and implementing corrective actions
to meet entry standards.

Implementation of a tiered reward and penalty mechanism: Suppliers are categorised into A, B, and C tiers based on
assessment scores, with evaluation outcomes directly linked to order allocation. Grade A suppliers receive preferential
treatment and guaranteed supply; Grade B suppliers experience a moderate reduction in order volumes; Grade C suppliers
with poor evaluations undergo dynamic process of selection and elimination through mechanisms including corrective
action requirements, rectification within a specified timeframe, and temporary suspension of supply. Suppliers that fail to
complete the required improvements will be removed from the list of qualified suppliers.

Introduction Sustainable Development Jointly Building a Jointly Shaping a Jointly Forging Excellence Appendix
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Supplier ESG Management Practices

We recognizes that sustainable development is a shared responsibility across the supply chain. ESG risk identification is
therefore embedded throughout the entire supplier lifecycle management process. The Board ESG Committee serves as the
highest authority responsible for sustainable supply chain management, overseeing the overall effectiveness of supplier ESG
governance. The Company has issued the Responsible Procurement Policy and the Supplier Code of Conduct, and has incor-
porated the Supplier and Subcontractor Social Responsibility Management Control Procedure and other specific ESG require-
ments into the procurement process to effectively mitigate major ESG risks within the supply chain and promote continuous
improvement in ESG management across the value chain. Chuangxin Industries also conducts regular internal audits of its
procurement practices to ensure compliance with the Supplier Code of Conduct.

m Key Requirements

« Comply with environmental protection laws and regulations; establish or adopt an environmental
management system and set up an environmental management department;
Strengthen management of pollutant and waste discharge control during material storage, trans-

.

E fer, handling, and processing stages, formulating corresponding management measures;
« Monitor greenhouse gas emissions and energy consumption, undertake energy conservation and
Environment emission reduction initiatives, and enhance resource utilisation efficiency;

No major or particularly major environmental pollution incidents or ecological damage events shall
occur within the past two years;
Protect biodiversity, eliminate deforestation, and undertake land conservation initiatives.

.

Prohibit human rights violations and resolutely eliminate the following practices: torture, cruel,
inhuman or degrading treatment, forced labour, child labour, violations of international humanitar-
ian law, discrimination and harassment; guarantee employees' freedom of association and collec-
tive bargaining rights;

Provide employees with appropriate working conditions, including reasonable working hours,

S remuneration above the minimum wage, safe and comfortable workplaces, and additional holiday
benefits;
Social « Establish robust health and safety systems with clearly defined preventive measures;

Provide employees with personal protective equipment meeting national and industry standards,
and conduct regular safety training;

Prohibit direct or indirect support for any non-state armed groups; prohibit illegal control of mining
sites or transport routes; prohibit illegal taxation or extortion during the extraction, transportation,
trading, or export of bauxite, alumina, or aluminium.

.

Prohibit the offering, promising, giving, or soliciting of bribes, particularly the payment of bribes to
public officials, in order to prevent any party from seeking improper benefits from the extraction,
G trading, transportation, and/or export of bauxite, alumina, or aluminium;

Both buyers and suppliers are required to sign an Anti-Bribery Commitment, and relevant employ-
ees must sign Integrity and Self-Discipline Commitment Letters;

« Strictly prohibit any form of unfair competition.

Governance

Chuangxin Industries deeply integrates the concept of green procurement into its supplier selection process, embedding environmen-
tal requirements throughout the entire management cycle. At the access and guidance stage, the Company requires ISO 14001 Envi-
ronmental Management System certification as a prerequisite for supplier admission, and incorporates "green bonus points" into bid
evaluation. Suppliers that adopt renewable energy, apply low-carbon production processes, or provide product carbon footprint
reports are given preferential consideration in allocation, thereby using order placement as a means to encourage their green transi-
tion.
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At the execution and supervision level, the Company employs external third-party platforms for dynamic monitoring of supplier envi-
ronmental performance, conducting regular ESG audits and on-site inspections. These focus on pollution control, hazardous waste
disposal, and data authenticity. For identified environmental issues, the Company mandates rectification within specified timeframes
and conducts follow-up verification, establishing a closed-loop management mechanism of "entry — evaluation - improvement - exit"
to ensure the effective implementation of green supply chain requirements.

Chuangxin Industries strictly follows the Chinese Due Diligence Guidelines for Responsible Mineral Supply Chains and ASI Performance
Standards, while also referencing the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected
and High-Risk Areas, and has established a Mineral Supply Chain Due Diligence Committee led by the General Manager. The Company
requires all suppliers to commit that the products they supply do not contain minerals sourced from conflict-affected and high-risk
areas, and strictly prohibits the use of metal raw materials that directly or indirectly finance armed conflict, involve forced labor, or are
associated with serious human rights abuses.

The Company implements dynamic risk assessments for overseas bauxite suppliers, utilising tools such as the Heidelberg Conflict
Barometer, the Corruption Perceptions Index (CPI), and the Fragile States Index (FSI) to identify whether raw materials originate from
conflict-affected and high-risk areas. We implement tiered management for identified supply chain risks, formulating differentiated
risk mitigation strategies according to risk level. Specific measures, approved by the Supply Chain Due Diligence Committee, are
issued for implementation in the form of a Risk Mitigation Plan. For suppliers presenting risks, the Company issues a Risk Mitigation
Action Tracking Form, continuously monitoring their rectification progress and supporting documentation. If a supplier fail to effec-
tively mitigate risks within the stipulated timeframe, or if the risk level exceeds the Company's acceptable threshold, we will terminate
cooperation with that supplier. In 2025, Chuangxin Industries had completed responsible mineral sourcing due diligence for bauxite
suppliers, achieving 100% overall compliance. The next step involves initiating on-site assessments based on risk evaluation out-
comes to ensure supply chain compliance.

Shandong Chuangyuan Conducted Supplier Due Diligence

To effectively prevent supply chain risks and ensure material quality, Shandong Chuangyuan conducted a special due
diligence review this year on suppliers of liquid caustic soda, a core production material. This due diligence was mainly con-
ducted through assessment questionnaires, under which the Company comprehensively reviewed suppliers' performance in
dimensions such as production operations, quality control, environmental protection, and human resources management.
The assessment results showed that the surveyed suppliers generally performed well and met the Company's standards for
"responsible suppliers." For the very few non-conformities identified during the review, such as quality fluctuations in certain
batches and potential risks of employees working beyond statutory hour limits, the Company promptly issued rectification
recommendations to the relevant parties, urged them to implement corrective actions, and worked collaboratively to
enhance the overall responsibility performance of the supply chain.

Supplier Capacity Building

The Company has formulated a supplier communication and training plan for 2025-2026, aiming to comprehensively
enhance partners' ESG management awareness and practical capabilities through a tiered and categorised empowerment
system. In 2025, Chuangxin Industries will focus on "compliance fundamentals and risk prevention", assisting suppliers in
establishing foundational ESG management systems to achieve a 20% year-on-year reduction in non-compliance incidents
among high-risk suppliers.

Forms of Communication:

« Annual Supplier Sustainability Summit: Hosted annually, this event invites industry experts and core supplier representatives to
share practical experiences, fostering an ESG exchange ecosystem within the supply chain.

« Establish an online supplier exchange community to disseminate policy updates, risk alerts, and best practices in real time, there-
by enhancing daily collaboration efficiency.
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| Industry Co-development

Guided by the core principles of innovation-driven development, standards-based foundation, openness and co-development, and
collaborative win-win cooperation, Chuangxin Industries regards participation in standard-setting and industry exchange as an
important lever for promoting high-quality corporate development and empowering industry upgrading. Closely aligned with the
aluminium industry's green, low-carbon, digital, and intelligent development direction, the Company has proactively integrated itself
into the national agenda for the high-quality development of the aluminium industry.

The Company actively fulfils its social responsibilities and industry stewardship by deeply engaging in the development of industry
associations at all levels. It plays a significant exemplary and driving role in leading regional industrial upgrading and advancing the
standardisation process within the sector.

Name of Industry Association Company’ s Participation

Aluminium Branch of the China Nonferrous Metals CAQ Yong, Chairman of Inner Mongolia Chuangyuan,
Industry Association serves as Vice Chairman

Holingol City High-Tech Aluminium-Based Inner Mongolia Chuangyuan as Core Member
New Materials Industry Association Unit/Co-organiser

As a participating drafting entity, Chuangxin Industries took part in the formulation of the group standard Green Aluminium Carbon
Footprint Evaluation Standard. In this process, the Company contributed full-process carbon footprint data from its own green-power
aluminium production practices, providing key enterprise-level practical support for the accounting methodologies and evaluation
metric setting in the standard, and helping ensure that the standard is better aligned with the actual production scenarios of the
aluminium industry.

Inner Mongolia Chuangyuan Participated in the 6th China Aluminium
Industry High-Quality Development Conference

In August 2025, Inner Mongolia Chuangyuan represented local enterprises at the 6th China Aluminium Industry High-Quality
Development Conference, successfully signing a 100,000-tonne annual high-end aluminium foil project and establishing
collaborations with three green electricity suppliers. The Company actively engaged with upstream and downstream part-
ners, proposing the "localisation of precision deep processing for aluminium-based new materials" initiative to enhance
industrial value-added through supply chain extension. This participation not only accelerated the implementation of
regional "green-power aluminium" production capacity but also advanced the industry's green transformation through
project and technical exchanges, injecting robust momentum into Holingol's efforts to establish a hundred-billion-yuan
green, low-carbon aluminium-based new materials industrial cluster.
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Throughout 2025, the Company actively participated in high-level forums domestically and internationally, focusing exchanges on red
mud resource utilisation, advanced aluminium-based material research and development, and integrated "wind-solar-storage-load"
practices. Beyond industry summits, the Company deepened strategic collaboration with government bodies, academic institutions,
and upstream/downstream partners through diverse initiatives including co-establishing joint laboratories, conducting on-site techni-
cal surveys, and delivering policy briefings. These actions effectively addressed critical process bottlenecks within the sector, enhanc-
ing the quality and efficiency of regional industrial clusters while comprehensively sharing its pioneering green development experi-
ence.

Briefing Session on the Statistical System for Inner Outbound Investment in Inner Mongolia
Autonomous Region

On 28 February 2025, Inner Mongolia Chuangyuan attended a briefing session jointly organised by the Commerce Depart-
ment of the Autonomous Region and Holingol Municipal Bureau of Commerce, aimed at standardising enterprises' out-
bound investment statistical reporting. Key personnel from the Company shared practical experience in cross-border invest-
ment accounting and proposed optimisation suggestions addressing challenges in aluminium industry data collection. This
participation enabled the Company to achieve 100% accuracy in subsequent data reporting, effectively mitigating invest-
ment statistical risks and significantly enhancing its international operational management capabilities.

Signing Ceremony for Phase Il of the Source-Grid-Load-Storage Integration Project and
Achievements Release for Grid-Forming Energy Storagelndustry High-Quality Develop-
ment Conference

T

In November 2025, under the guidance of the Energy Bureau of the Inner Mongolia Autonomous Region and the Tongliao
Municipal Government, Inner Mongolia Chuangyuan successfully hosted the "Source-Grid-Load-Storage Integration”
achievements release Conference. Collaborating with industry partners, the Company advanced the coordinated develop-
ment of "wind, solar, storage and load", thereby supporting the region's green energy transition. As the project lead party,
Inner Mongolia Chuangyuan actively advanced the implementation of the phase Ill of the source-grid-load-storage integra-
tion project. With cumulative energy storage capacity exceeding 1GWh, this project stands as a leading domestic demonstra-
tion case for grid-forming energy storage systems deployed on the consumer side. It provides crucial infrastructure support
for high-energy-consumption enterprises to achieve large-scale green power consumption.
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In January 2025, Shandong Chuangyuan participatedin the Red Mud Comprehensive Utilisation Field Conference hosted by
the China Nonferrous Metals Industry Associatieasunder the guidance of the Ministry of Industry and Information Technolo-
gy. Through on-site inspections of Shandong Aluminium Plant's red mud-based building materials, road construction mate-
rials, and photovoltaic power generation demonstration projects, the conference facilitated in-depth exchanges on
advanced practices for large-scale, high-value-addedred mud utilisation. This exchange provided technical insights for the
Company to implement the national red mud utilisation action plan, supporting enterprisesin-exploring green development
pathways for industrial solid waste resource recovery.

~_Shando gChuangyu
- Through Technical Bottlene
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Since October 2025, Shandong Chuangyuan has been working closely with a professor-led team from Shandong University
of Technology, focusing on the industry challenge of alumina desodiation and jointly developing a safe and environmentally
friendly green production pathway. In response to the pain points of traditional acid-washing desodiation methods—such as
“Stringent equipment requirements, high acid-related risks, and susceptibility to corrosion"—the two parties have been com-
mitted to developing a new desodiation agent that is chemically mild, non-toxic, harmless, and non-corrosive. Through
in=depth on-site discussions, both parties reached consensus on scaling up the new technology for production, controlling
costs, and optimising performance: This.collaboration closely integrates cutting-edge academic theory with production
practice, [aying a solid foundation for the engineeringiapplication and wider promotion of environmentally friendly desodia-
tion technology.

In April 2025, Shandong Chuangyuan delivered a keynote address at the National Alumina Powder Forum held in Zheng-
zhou, showcasing its independently developed Low-a spherical alumina with a radioactivity level below 0.02 Bg/g. This
breakthrough effectively addressed technical bottlenecks in thermal management for high-computing-power chip packag-
ing. Concurrently, the Company shared its high-temperature alumina fibre production process, capable of withstanding
extreme environments up to 1500° C, thereby advancing the domestic production of aerospace materials. Leveraging its core
technological strengths, the Company has entered into joint development agreements with relevant enterprises to collec-
tively expand into high-end application markets.
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') Connecting and Contributing
to the Community

Chuangxin Industries consistently upholds its corporate responsibility of "benefiting all when achieving success," deeply integrating
into community development where its operations are based. The Company has established a three-tier community communication
and public welfare management structure consisting of the "Board ESG Committee, Senior Management, and the Administration and
Human Resources Department”. Through proactive community engagement and diversified public welfare initiatives, the Company
strives to build harmonious, mutually beneficial, and sustainable relationships between the enterprise and the communities it serves.

| Community Communication

Chuangxin Industries strictly complies with the Law of the People's Republic of China on Regional Ethnic Autonomy and other laws
and regulations in its operating locations concerning the protection of ethnic minority rights. Adhering to the principle of "Free, Prior
and Informed Consent (FPIC)", the Company has formulated and implemented the Indigenous Peoples Protection Procedure, the Man-
agement Procedure for the Protection of Cultural Sites and Religious Sacred Places, and the Resettlement Action Plan, so as to quy
safeguard the legitimate rights and interests of local residents. As of the end of the reporting period, the Company recorded zero inci-
dents involving violations of indigenous people's rights.

The Company has established comprehensive mechanisms for community communication and cultural preservation. Communication
channels employ a dual-track approach combining "online and offline" methods. Offline, dedicated personnel liaise with neighbour-
ing subdistrict offices, community committees, and resident representatives. Regular corporate-community forums are convened,
alongside community open days inviting residents to visit production sites and observe environmental processes and safety controls
firsthand. Online, we leverage community WeChat groups and corporate official accounts to build rapid-response platforms, promptly
disseminating corporate updates, environmental compliance data, and community service information. Regarding communication
content, the Company focuses on core concerns by proactively reporting on production operations, environmental governance, and
safety management. We publicly disclose pollutant discharge and energy-saving consumption data to transparently address resident
apprehensions. We actively listen to community feedback, soliciting opinions on issues such as noise control, road access, and
employment support to precisely address practical challenges. Simultaneously, we promote enterprise-community co-construction
initiatives -including community welfare programmes, skills training support, and joint cultural events-to foster synergy and advance
mutual prosperity and coordinated development between the Company and the community.

Chuangxin Industries has established a grievance mechanism tailored for local residents, with particular safeguards for ethnic minority
groups. It pledges strict confidentiality for all complaints and prohibits any form of retaliation. All concerns will be addressed through
transparent, equal consultations facilitated by dedicated personnel from the Administration and Human Resources Department in
collaboration with local representatives, ensuring the lawful rights and interests of indigenous communities are effectively protected.

We adhere to the principle of "fostering neighbourly coexistence and resolving disputes pragmatically” in managing community con-
flicts. The Company implements a rapid response mechanism, leveraging a joint administrative and trade union task force to engage
conflict parties within 24 hours. This ensures comprehensive investigation of root causes and proper documentation. For complex
issues, dedicated working groups are established to convene multi-stakeholder consultations with neighbourhood committees and
subdistrict offices, facilitating the implementation of solutions. We guarantee openness and transparency throughout the process,
promptly updating the community on progress and proactively accepting supervision. Concurrently, the Company maintains a
follow-up and review mechanism to identify core issues and refine preventive measures, striving to reduce conflicts at their source.
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| Community Contribution

Chuangxin Industries regards social contribution as an intrinsic imperative for its development, having published the Corporate Guide-
lines for Community Public Welfare Engagement, under which the Board of Directors reviews and determines the Company's core
areas of contribution. Through financial donations, material support, and volunteer services, the Company prioritises rural revitalisa-
tion, education, and public infrastructure, continuously enhancing residents' sense of fulfilment and well-being.

In 2025, Chuangxin Industries' total philanthropic funding reached 2.0085 million RMB. The Company established a volunteer team
comprising 235 employees, with cumulative volunteer service time exceeding 1,880 hours, providing assistance to 43 individuals.

Some of the Company's donations and public welfare activities in 2025 included:

«  Sponsored the Holingol Education Foundation with 1 million RMB;
«  Sponsored the Wudi County Education Special Fund of the Shandong Education Foundation with 1 million RMB;
. Donated 8,500 RMB as start-up funding for the Herimute Fitness Dance Team;
Donated 50 sets of dining tables and chairs to Barinzhelimu Central School in Horgin Right Middle Banner;
. Donated 120 sets of dining tables and chairs for various neighbourhood communities in various subdistricts of Holingol.

ion RMB to the Holingol Education Development Foundation
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In November 2025, the Company donated 1 million RMB in educational public welfare funds to the Holingol Education Foun-
dation, demonstrating tangible support for optimising local educational resource allocation and enhancing teaching quality.
The Company organised 15 volunteers to deliver 30 cumulative hours of specialised liaison services, ensuring the donated
funds were precisely directed towards teacher training, enhancing teaching research capabilities, and rewarding outstand-
ing teachers and students. Through comprehensive donation management and volunteer services, the Company assisted
the local education system in further refining talent incentive and cultivation mechanisms. This elevated the initiative from
"supporting disadvantaged students" to "empowering teaching research", providing robust momentum for the steady devel-
opment of regional education.
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Inner Mongolia Chuangyuan has conducted voluntary blood donation activities for consecutive years

In October 2025, Inner Mongolia Chuangyuan further strengthened its philanthropic mechanism of "leadership taking the
lead, Party members demonstration, and employees participation" by organising the "Passionate Blood, Warm Northern
Frontier" voluntary blood donation drive. For consecutive years, the Company has utilised blood donation as a vehicle for
fulfilling its responsibilities, effectively alleviating local medical institutions’ blood supply demands while strengthening
mutual development between the Company and the community. A total of 71 employees participated in this event.

M) Rigorous Protection of
Information and Privacy

| Information Security Management

The Company places high importance on information security and privacy protection, adhering to laws and regulations including the
Cybersecurity Law of the People's Republic of China, the Data Security Law of the People's Republic of China, and the Personal Infor-
mation Protection Law of the People's Republic of China. The Company has established the Information System Security Management
System, Cybersecurity Management System, and Production and Operation Data Security Management Measures. The Company com-
mits to continuously improving its information security systems to ensure data integrity and security, maintaining vigilance against
and responding to information security threats, clarifying employees' responsibilities for information security protection, and stan-
dardising information security requirements for suppliers. During the reporting period, no incidents of data security breaches or cus-
tomer privacy leaks occurred.

Chuangxin Industries has established a three-tiered information security management architecture comprising the "Decision-making

Level - Coordination and Execution Level - Operational Level", achieving security and controllability throughout the entire lifecycle of
production and operation data.

Responsible for reviewing information security management strategies and plans, approving major
systems and resource allocations, and overseeing significant risk controls.
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Chaired by the General Manager, responsible for finalising data security management systems and stan-
dards, coordinating solutions to major data security issues, overseeing system implementation, and
organising accountability measures.

Serving as the technical core, responsible for IT infrastructure security protection, routine inspections
and operations, implementing data encryption and access controls, conducting regular information
security risk assessments, and coordinating emergency response and incident handling. Business
Departments: by appointing departmental data security officers, standardising data collection and
usage practices, implementing graded protection requirements, and promptly reporting data security
anomalies.

The Company has attained Level 2 certification under the Cybersecurity Graded Protection Scheme, establishing a com-
prehensive information security defence system.

At the data storage level, 100% of the Company's core data is stored locally, effectively mitigating cloud-based data leakage risks.

At the technical protection level, the Company deploys firewalls and has established a unified identity authentication system cen-
tred on domain control (Active Directory). All office terminals undergo mandatory domain joining management and unified security
baseline configuration. Furthermore, through endpoint management software, we implement permission controls for external devices
such as USB drives, constructing multi-layered protection from network access to endpoint behaviour.

Regarding risk identification and assessment, the Company regularly conducts information security vulnerability analyses and
penetration tests to proactively identify and remediate system weaknesses. Concurrently, annual internal audits of the IT infrastruc-
ture and information security management system are organised to ensure effective implementation of controls and compliance with
established procedures.

Regarding data security and business continuity, the Company implements data isolation adhering to the principle of "least privi-
lege" and performs regular backups of all critical business data. To guarantee emergency response capability, monthly backup and
recovery drills are conducted, safeguarding the ability to rapidly restore business operations in the event of an incident. This compre-
hensively reinfoces the stability and security defences of the Company's information systems.

| Customer Privacy Protection

Chuangxin Industries strictly adheres to national laws and regulations, having established the Marketing Department Customer Priva-
cy Protection Management Guidelines. Guided by the principles of "lawful compliance, necessity minimisation, transparent disclosure,
alignment of rights and responsibilities, and security assurance," these guidelines standardise the full lifecycle management require-
ments for customer data collection, storage, access, use, and sharing. The Company maintains a systematic compliance management
framework, conducts regular specialised privacy protection training, and strictly prohibits all staff from disclosing customer informa-
tion. The Company annually conducts information security and privacy protection awareness promotion and basic skills training for
all employees. At least one full-scale practical drill is organised annually to continuously fortify information security defences. The
Company encourages employees to promptly report any information security vulnerabilities or suspicious activities discovered during
routine operations to the Information Network Team. The team will immediately verify the situation, assess the risk level, and imple-
ment appropriate measures such as isolation, remediation, reporting, or activation of emergency response plans as required. During
the reporting period, no instances of customer privacy breaches occurred within the Company.
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Chuangxin Industries consistently upholds high stan-
dards of corporate governance, diligently safeguarding
shareholder interests while continuously enhancing
corporate value and responsibility. We establish our
governance framework through compliance, continu-
ally strengthening risk management and internal con-
trols. Maintaining open dialogue with shareholders
and investors, we adhere to ethical business principles
to create responsible long-term value for stakeholders
and society.
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'] Pressing Ahead with Good
Corporate Governance
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| Corporate Governance Outline

The Company strictly complies with the requirements of relevant laws and regulations, including the Company Law of the People's
Republic of China, the Companies Act of the Cayman Islands, the Listing Rules and the Corporate Governance Code of the Hong Kong
Stock Exchange. We have established a good corporate governance structure and are committed to achieving high standards of
corporate governance. The Company and its directors recognise the importance of safeguarding the rights and interests of all share-
holders, including minority shareholders. We have established the Corporate Governance Code as our internal governance standard
and strictly adhere to all applicable provisions.

The Company has formed a decision-making, supervisory and operational system centred on the Shareholders' General Meeting, the
Board of Directors and Senior Management, ensuring standardised operations. To guarantee the Board's efficient performance of its
duties, we conduct annual independence reviews of independent directors, ensure all directors participate in continuous professional
development, and adopt good corporate governance standards to avoid potential conflicts of interest between the Company and its
controlling shareholders.

Concurrently, the Company diligently fulfils its disclosure obligations in a timely manner, continuously enhancing institutional frame-
works for disclosure standards. Through robust transparency and proactive engagement, we strengthen investor relations manage-
ment. More information regarding the Company's corporate governance is detailed in the Corporate Governance Report within the
20256 Annual Report.

| Board of Directors and Committees

The Board of Directors is responsible for and holds overall decision-making authority over the management and operations of the
Group's business, including formulating business strategies and investment plans, and implementing relevant programmes. To over-
see specific corporate matters, the Board has established five specialised committees: the Audit Committee, the Remuneration Com-
mittee, the Nomination Committee, the Connected Transactions Control Committee, and the Environmental, Social and Governance
Committee. These committees assist the Board in corporate governance, reporting regularly to the Board and providing professional
advice to support scientific decision-making. The Remuneration Committee comprises solely independent directors, while the Audit
Committee, Nomination Committee, and Connected Transactions Control Committee are chaired by independent directors.

Audit Primarily responsible for reviewing and overseeing financial reporting procedures and internal control
Committee systems to ensure transparency and compliance in the Company's financial affairs.

Nomination Primarily responsible for making recommendations to the Board regarding director appointments and
Committee succession, and reviewing the Board's diversity policy.

Remuneration Primarily responsible for formulating and reviewing the remuneration policy and structure for all direc-
Committee tors and senior management, ensuring remuneration is linked to business performance.

Connected Transactions Responsible for regularly monitoring the Company's ongoing connected transactions to ensure they are
Control Committee conducted on normal commercial terms and in the interests of shareholders as a whole.

Responsible for conducting research and making recommendations on the Company's long-term
ESG-related development strategies, risks and major decisions, guiding the formulation of ESG strate-
gies and overseeing ESG management matters.

Environmental, Social and
Governance Committee

109

Introduction Sustainable Development Jointly Building a Jointly Shaping a Jointly Forging Excellence Appendix
Management Green Future Responsible Enterprise in Governance

Members of the Board of Directors

Audit ation Connected Transactions Environmental, Social and
Committee  Committee Committee Control Committe Governance Committee15

CUI Lixin Chairman and Non-executive Director Male v v

CAO Yong Executive Director and General Manager Male v

Executive Director, Deputy General M
xecutive Director, Deputy Genera anager Male \/ \/

ZHANG Jianxiang and Joint Company Secretar

ZHANG Yue Executive Director and Chief Financial Officer ~ Female
FU Qian and ChiE:fe/i;l:;v\'ii[s)gg:itvoeroﬁicer Male
LIU Yanzhao Independent Non-executive Director Male v v v
ZHENG Juan Independent Non-executive Director Female v v v
SHEN Lingyan Independent Non-executive Director Female v v v v

The Company was listed on the Stock Exchange of Hong Kong Limited (HKEX) on 24 November 2025. As of 31 December 2025, no
board meetings had been held owing to the short period since the listing date. Following the listing, the Company adopted the prac-
tice of holding board meetings at least four times annually to discuss the Group's overall strategy, operations and financial perfor-
mance.

The Board has delegated the authority and responsibility for the day-to-day management of the Group to the senior management and

regularly reviews the delegated functions and responsibilities.
Gender Diversity

| Board Diversity

We regard enhancing diversity at the Board level as a crucial
foundation for maintaining the Company's competitive
edge, valuing its capacity to attract, retain and motivate
talent from the broadest available pool. To this end, the
Company has adopted a Board Diversity Policy. Pursuant to
this policy, the Board, through its Nomination Committee,
shall periodically review the Board's structure, size and
composition and make relevant recommendations. In
reviewing and evaluating director candidates, the Company
and the Nomination Committee are committed to achieving
diversity at all levels, considering factors including but not
limited to gender, age, cultural and educational back-
ground, professional qualifications, skills, knowledge, and
industry and regional experience. The Company is commit-
ted to maintaining an appropriate balance of diversity in
skills, experience and perspectives of the Board, which is
closely aligned with the Company's business development.

15. The Environmental, Social and Governance Committee also includes a
non-director senior management.

As of the reporting period, the Board comprises three female
directors and five male directors, with female directors repre-
senting 37.5% of the Board. The Board will allocate additional
resources to train female employees with long-term relevant
experience in the Group's operations, with the objective of
promoting them for senior management or directorship posi-
tions within the Group. We shall continue to optimise gender
diversity at the Board level in a reasonable manner, adhering
to the principle of merit-based appointments in accordance
with the Company's diversity policy. The Board will also take
into account investor expectations alongside international
and local best practices.

precors 3 1+ %0

Experience Diversity

The Board members possess a balanced portfolio of knowl-
edge and skills, encompassing but not limited to the metals
and energy sectors, corporate governance, financial account-
ing and auditing, and the legal profession. This provides
robust professional support for the Board's scientific deci-
sion-making.

110



Chuangxin Industries

] Continuous Enhancement
of Risk Control

| Risk Management and Internal Control

To ensure steady and sustainable development, the Company strictly adheres to relevant laws and regulations, establishing internal
risk management systems tailored to its corporate risk management characteristics. The Company's risk management process
primarily encompasses: risk identification, risk assessment, risk management and response, as well as risk monitoring and improve-
ment. To this end, the Company has implemented a set of internal control and risk management procedures to address various
potential operational, financial, legal, and market risks associated with its operations.

ests. The Board of Directors is also responsible for annually reviewing the effectiveness of
these systems.

O The Board of Directors is responsible for maintaining sound and effective internal control
I and risk management systems to safeguard the Company's assets and shareholders' inter-

The Board of Directors

-
— 0 The Internal Audit Department reviews the adequacy and effectiveness of risk manage-

ment and internal control systems within key business processes.

The Internal Audit
Department

During the reporting period, internal audit did not identify any risks that materially impacted the internal control system. The Board of
Directors has reviewed the effectiveness of the Group's internal control system and considers it to be effective and adequate. The
review covered all significant controls, including financial, operational and compliance controls, as well as risk management.

To fully support the implementation and operation of the risk management system, the Company has focused on formulating and
continuously implementing inside information management and anti-fraud whistleblowing systems, thereby strengthening the enter-
prise's risk defenses.

The Company strictly adheres to regulatory requirements, establishing guidelines and pro-
cedures for directors and senior management regarding the handling and disclosure of
inside information to ensure its equitable and timely release to the public. Senior manage-

ment briefings are held regularly to enhance compliance awareness and conduct.
Inside Information
Management Policy

The Company has established a comprehensive anti-fraud system, accepting reports via
channels such as whistleblowing email addresses, which may be submitted either anony-
mously or under a real name. The Internal Audit Department is responsible for investigat-
ing and verifying significant misconduct and submitting regular investigation reports to the

AntiEraudand Audit Committee.
Whistleblowing Policy
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To form a closed-loop risk management system, the Company's subsidiaries have implemented a risk management mechanism
encompassing "decision-making, execution, supervision, and long-term optimisation".

Risk Management Mechanism

Legal and Regulatory Standards Scanning: Departments, based on their functional responsibilities,
collect multi-dimensional requirements covering international conventions, national legal standards, and
local regulations, with compliance officers dynamically coordinating these efforts. At the start of each
year, the effectiveness, applicability, and implementation of regulations are evaluated through manage-
ment reviews.

Risk Identification and Plan Formulation: Led by the Administration and Human Resources Depart-
ment or the Corporate Management Department, issues are identified in core business areas such as pro-
curement and sales. A dedicated rectification task force is established to formulate corrective action
plans.

Implementation Process Control: Responsible departments advance specific tasks through targeted
rectification, risk and compliance training, policy revisions, and oversight mechanism establishment to
enhance daily internal controls and risk assessment measures. The Company implements monthly online
coordination meetings where departments report progress, enforcing "milestone tracking and delay
alerts".

Supervision and Closed-Loop Management: The Audit Department, Finance Department, Legal
Department, and other relevant departments jointly inspect implementation, conduct routine oversight,
regularly screen for abnormal behaviours in key positions, facilitate reporting channels, and perform
closed-loop verification of reported leads. Departments or individuals failing to complete rectifications by
the deadlines are held accountable in accordance with regulations.

Furthermore, the Company has integrated ESG management risks, including climate change risks, into its overall risk management
framework. The Board of Directors assesses and decides on major ESG risk matters; the Board's ESG Committee regularly reviews
ESG-related risks and impacts, along with corresponding risk response plans.
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| Protection of Shareholders' Rights

Chuangxin Industries places great emphasis on safeguarding the lawful rights and interests of shareholders and investors, and has
established compliant and transparent governance mechanisms for such purpose. To protect shareholders' interests and rights, the
Company shall table separate resolutions on each matter at the General Meeting of Shareholders. All resolutions tabled at the General
Meeting of Shareholders shall be voted on in accordance with the Listing Rules of the Hong Kong Stock Exchange. Voting results shall
be promptly published on the Stock Exchange and the Company's website following each General Meeting of Shareholders.

Convening Extraordinary General Meetings of Shareholders and Proposing Resolutions: Pursuant to the Articles of
Association, the Board may convene Extraordinary General Meetings of Shareholders as appropriate. General Meetings
may also be convened upon written request by qualifying shareholders, with resolutions added to the agenda.

Submitting Queries to the Board: Shareholders may submit queries to the Board and make proposals at General Meet-
ings of Shareholders. Shareholders may also submit written queries at any time by post or email to the Company's head
office.

| Shareholder and Investor Communication

The Company regards transparent communication mechanisms as a core measure to safeguard shareholders' and investors' rights to
information and participation. This aims to ensure all investors equally and clearly understand the Company's business performance
and strategic direction through timely disclosure and multi-dimensional interactive channels.

The Company is committed to maintaining regular communication with shareholders, establishing a direct dialogue platform
between the Board and investors, particularly during key events such as the Annual General Meeting of Shareholders and other Gener-
al Meetings of Shareholders. At these gatherings, the Company's directors and auditors will attend to address shareholders' concerns
and questions regarding operational performance, the execution of audit work, the preparation and content of the audit report,
accounting policies, and auditor independence.

The Company diligently fulfils its disclosure obligations in a timely manner, continuously enhancing its disclosure systems to strength-
en investor relations management through transparency and proactivity. To improve communication effectiveness, the Company has
adopted a shareholders communication policy and publishes the latest information on its business operations and development,
financial data, corporate governance practices, and other materials via its official website. During the reporting period, the Company
reviewed the implementation and effectiveness of its shareholders communication policy and concluded that it effectively maintains
communication with shareholders. In its day-to-day operations, the Company actively fosters open and two-way cooperation through
various means, including hosting investor visits and facilitating factory site inspections.
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' Upholding Business
ol Ethics

| Business Ethics Management

We advocate a corporate culture of integrity, honesty and probity, and strictly comply with laws, regulations and international conven-
tions including the Company Law of the People's Republic of China, the Anti-Unfair Competition Law of the People's Republic of
China, the Anti-Monopoly Law of the People's Republic of China, the Anti-Money Laundering Law of the People's Republic of China,
and the United Nations Convention Against Corruption. We have implemented a series of internal policies and systems, including but
not limited to the Code of Business Ethics, Code of Ethical Conduct Control Procedure, Anti-Money Laundering Management Mea-
sures, Anti-Fraud and Whistleblowing System, Anti-Bribery and Anti-Corruption Management Control Procedures, Management Control
Procedures for Prohibiting the Acceptance of Bribes or the Use of Other Means to Obtain Improper Benefits, and Gift Management
Standards. These provide clear guidance and standardisation for processes such as the prevention, reporting, investigation, and disci-
plinary action of business ethics issues. Through the Code of Business Ethics and Code of Ethical Conduct Control Procedure, the
Company clearly sets forth its commitment to conducting business in accordance with the principles of fairness and ethics. We uphold
standards of non-discrimination, fair dealing, appropriate advertising, and fair competition; maintain all business relationships on the
basis of integrity and loyalty; and avoid conflicts of interest and unauthorised disclosure of confidential information. The Company
requires all employees, suppliers, and stakeholders to comply with the highest standards of business conduct as stipulated in its poli-
cies and guidelines. During the reporting period, the Company did not experience any illegal or non-compliant activities with signifi-
cantimpact, such as corruption, money laundering, conflicts of interest, insider trading, bribery, extortion, or fraud. The Company also
had no pending or concluded litigation cases relating to corruption.

« llegal or Non-Compliant Activities with Significant Impact on the Company, Including Corruption, Money Laundering,
Conlflicts of Interest, Insider Trading, Bribery, Extortion, and Fraud: 0
« Pending or Concluded Litigation Cases Relating to Corruption: 0

Integrity Development for All Staff

The Company maintains a "zero-tolerance" stance towards corruption, strictly prohibiting all forms of bribery, facilitation
payments, asset misappropriation, and the exploitation of official positions for improper gain. The Company continuously
strengthens its anti-corruption and anti-monopoly management systems, placing them at the core of its operations. The
Board serves as the highest management and oversight body for business ethics and has authorised relevant senior man-
agement to supervise its day-to-day implementation and has established a dedicated department to investigate violations,
consolidate investigation results and formulate countermeasures.

In terms of management mechanisms, the Company's Compliance Officer is responsible for approving matters falling out-
side our internal procedures and guidelines, while the Finance Department reviews and authorises any significant expendi-
tures. Management regularly monitors third-party payments during internal audits to identify instances of non-compliance.
Regarding process oversight, the Company implements rigorous expense reimbursement and fund management protocols
through its financial management system. These are complemented by regular fraud-focused inspections conducted by
auditors to ensure early detection and rectification of deviations from ethical standards or established procedures.

In daily operations, the Company implements closed-loop management of business ethics issues, encompassing prevention
at source and process oversight. Subsidiary managers utilise the Corruption Risk Identification Form to pinpoint high-risk
areas. The Company adopts an integrity pledge mechanism, making adherence to integrity discipline a core criterion for
personnel assessment and appointment. All employees sign the Integrity and Self-Discipline Pledge and maintain personal
integrity records. Through dynamic monitoring and authentic documentation, we conduct continuous integrity oversight of
staff, providing timely alerts and addressing nascent business ethics issues. Within subsidiaries, the Integrity and Oversight
Committee serves as the core enforcement body, conducting end-to-end supervision of high-risk domains and critical posi-
tions while submitting regular oversight reports to management. For key positions, the Company has established tailored
integrity management standards and mechanisms for relevant departments. For instance, quality inspection positions
implement strict job rotation and dual-review systems to ensure testing credibility; procurement roles enforce a declaration
system for relatives' employment, alongside "transparent bidding" and traceable record-keeping to prevent conflicts of
interest.
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To reinforce integrity awareness at the ideological level, the Company employs a combination of comprehensive and targeted integri-
ty training programmes. Every year we conduct specialised training for directors and all management cadres to reinforce exemplary
conduct and we introduce external training resources as appropriate. For instance, in 2025, all Board members completed the training
module led by our Hong Kong legal counsel on managing conflicts of interest and upholding anti-fraud, anti-bribery, and anti-corrup-
tion standards. Departments with critical positions conduct monthly benchmarking self-training tailored to their operational risk
points, achieving deep integration of risk early warning and practical implementation. New recruits receive integrity policy and whis-
tleblowing channel briefings from Human Resources Department, ensuring compliance awareness is established from the onboarding
stage. All employees undergo monthly routine training delivered by respective departments, with Human Resources Department veri-
fying training effectiveness through questioning and examinations. In 2025, the Company conducted five specialised integrity training
sessions covering regulatory explanations, case analyses, and cautionary educational films, with a total attendance of 778. The cover-
age rate for regular integrity training reached 100% of employees. Additionally, the Company utilised platforms such as notice boards
and electronic displays to routinely disseminate integrity-related content, strengthening guidance on employees' conduct outside
working hours.

Conducted 5 specialised integrity training sessions
3,983 employees participated in integrity training, achieving 100% employee coverage
100% of current employees have signed the Integrity and Self-Discipline Pledge

Inner Mongolia Chuangyuan's Integrity Warning Training for Key Positions

In September 2025, Inner Mongolia Chuangyuan conducted integrity warning training for 166 core personnel across pro-
curement, sales, finance and other roles, achieving full coverage of key positions. The training employed a combined
approach of "legal interpretation, policy dissemination, integrity education, and case analysis." It interpreted regulations
like the Anti-Unfair Competition Law, focusing on red lines in high-risk areas. The warning film Resignation is Not the End,
Accountability Knows No Time Limit vividly depicted the consequences of corruption, while risk points were identified
based on specific positions. Following the training, the Administration and Human Resources Department conducted
batch integrity interviews to ensure implementation of compliance standards. This training reinforced employees' legal
awareness, clarified definitions of commercial bribery and fraud, and significantly elevated risk prevention capabilities in
core positions, and thus provided a guarantee for establishing a long-term integrity and compliance mechanism from an
ideological perspective.
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Integrity Development for Partners

Chuangxin Industries extends its anti-corruption and anti-bribery efforts beyond employees to our partners, jointly fortifying
integrity defences.

For third-party intermediaries and agents, we strictly prohibit them from making improper payments or offering gifts
on behalf of the Company to any entity or individual.

For suppliers, we adhere to principles of transparency and fairness alongside collaborative management mechanisms.
We incorporate clauses on business ethics into supplier contracts and require the signing of the Integrity Agreement for
Tendering and Commercial Operations to establish integrity principles at the cooperation entry stage. Throughout the
cooperation process, we incorporate suppliers' integrity and compliance performance into our partnership evaluation
system through a joint constraint mechanism. Should bribery, fraud, or similar misconduct be detected, cooperation will
be suspended or terminated, establishing a veto system where "non-compliance leads to disqualification". Finally, we
have established open and diverse oversight channels, encouraging suppliers to report integrity issues within the procure-
ment process. We promptly investigate and address reported leads while strictly protecting the rights of whistleblowers.

| Anti-Corruption Reporting Mechanism

In accordance with the Company's Anti-Fraud, Anti-Bribery, and Anti-Corruption Reporting and Whistleblower Protection System, we
have established dedicated reporting hotlines (including mobile and landline numbers) and email addresses. These contact details
are prominently displayed throughout the Company's premises and published on electronic channels such as its websites. Further-
more, during anti-corruption training sessions at all levels, we instruct all employees on how to utilise these reporting channels. The
Corporate Management Department operates the reporting channels. Information received by the department is relayed to the Audit
Department, which initiates investigations into specific matters immediately upon receiving reports. Where necessary, we engage
third-party professional agencies to participate in investigations. In accordance with our standardised complaint and grievance han-
dling mechanism, reports are reviewed and accepted within one working day of receipt. An investigation team is then formed in accor-
dance with the recusal policy for relatives and parties with potential conflicts of interest. Depending on the case complexity, a team of
two investigators conducts on-site interviews and visits.

To safeguard the confidentiality of reported information and protect whistleblowers' personal and employment rights, we have estab-
lished stringent whistleblower protection mechanisms. Unless consent is obtained from the whistleblower, we strictly protect their
information in accordance with the Complaints and Grievances Management Procedure. All personnel involved in the investigation
must strictly uphold confidentiality obligations throughout the process. Should the final investigation findings support the complaint,
the established facts and disciplinary outcomes shall be publicly disclosed. Should the findings not support the complaint, the com-
plainant shall receive closed-loop feedback either directly via the contact details provided or through a formal announcement.
Furthermore, the Company supports anonymous reporting, eliminating potential concerns for whistleblowers at an institutional level
and encouraging all personnel to actively participate in integrity supervision.
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Environmental Key

Performance Metrics

Key Performance Metrics

Al: Emissions

Air Emissions

Total air emissions

Air emission intensity

Total sulphur dioxide emissions

Sulphur dioxide emission intensity

Total nitrogen oxide emissions

Nitrogen oxide emission intensity

Particulate matter emissions

Particulate matter emission intensity

Total fluoride emissions

Fluoride emission intensity

Volatile organic compound emissions (VOCs)

Volatile organic compound emission intensity (VOCs)

Wastewater

Total industrial wastewater discharge

Industrial wastewater discharge intensity

Ammonia nitrogen

Ammonia nitrogen emission intensity

Total nitrogen

Nitrogen emission intensity

Total phosphorus

Phosphorus emission intensity

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

cubic metre

cubic metre per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

3,961.57

0.26

2,203.87

0.15

1,606.24

0.11

143.97

0.01

3.76

0.00025

0.00

0.00

3,464.42

0.19

1,821.59

0.10

1,483.79

0.08

156.23

0.01

2.80

0.00015

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

Introduction Sustainable Development

Management

Key Performance Metrics

Chemical oxygen demand

Chemical oxygen demand emission intensity

Waste

Total hazardous waste generated

Hazardous waste generation intensity

Total hazardous waste comprehensively
utilised

Total hazardous waste disposed

Total non-hazardous industrial waste

generated

Non-hazardous industrial waste generation

intensity

Total non-hazardous industrial waste
comprehensively utilised

Total non-hazardous industrial waste
disposed

Comprehensive utilisation rate of
non-hazardous industrial waste

Total waste recycled and reused

Total waste disposed

Waste recycled and reused per million RMB

revenue

Proportion of waste recycled and reused

Red mud generation

Red mud comprehensively utilised

Jointly Building a
Green Future

tonne

tonne per million RMB of revenue

tonne

tonne per million RMB of revenue

tonne

tonne

tonne

tonne per million RMB of revenue

tonne

tonne

%

tonne

tonne

tonne per million RMB of revenue

%

tonne

tonne

Jointly Shaping a
Responsible Enterprise in Governance

Jointly Forging Excellence Appendix

0.00

0.00

35,226.87

2.32

37,258.01

0.23

4,287,698.70

282.77

441,466.40

1,359,831.91

478,724.41

1,359,832.14

31.57

0.11

2,490,496.00

0.00

0.00

0.00

39,706.65

2.13

32,385.40

5,993.03

6,158,827.71

329.69

1,413,824.21

465,278.80

0.23

1,446,209.61

471,271.83

77.42

0.23

3,271,686.00

292,257.87
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16.This refers to the water consumption and total net freshwater consumption of all the Company's operating sites located in water-stressed areas. Based
on the World Wide Fund for Nature (WWF) Biodiversity Risk Filter, the Company has two production plants located in water-stressed areas, accounting for

Key Performance Metrics

A2: Use of Resources
Energy

Total energy consumption

Energy consumption intensity

Total direct energy consumption
Petrol

Diesel

Natural gas

Liquefied petroleum gas
Acetylene

Propane

Self-generated photovoltaic power
Self-generated wind power

Total indirect energy consumption
Purchased electricity

Purchased steam

Water Resource

Total water withdrawal *°

Total water consumption

Water consumption intensity
Packaging

Total packaging materials used

Total weight of polyester fibre packaging bags

Polyester fibre packaging bags used per unit of
production

Total weight of steel strapping

Steel strapping used per unit of production

tonne of coal equivalent

kg of coal equivalent per million RMB
of revenue

tonne of coal equivalent

tonne

tonne

cubic metre

tonne

tonne

tonne

MWh

MWh

tonne of coal equivalent

kwWh

GJ

tonne

tonne

tonne per million RMB of revenue

tonne

tonne

kg per tonne of alumina

tonne

kg per tonne of aluminium ingots

100% of such plants, all of which have been reported under this metric.
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5,726,627.62

377,666.17

5,532,149.28

81.29

1,997.21

28,293,522.00

17.73

27.98

422.40

194,478.34

1,566,656,334.60

56,749.01

7,474,581.60

7,474,581.60

492.94

1,618.96

1,567.29

1.02

51.67

5,581,113.35

298,758.81

5,387,271.15

103.27

1,975.03

3,608,612.68

16.52

25.05

66,681.67

698,038.33

193,842.20

1,493,128,774.35

302,950.65

9,886,738.00

9,886,738.00

529.24

2,294.47

2,172.19

0.83

122.28

2.24

Introduction

Sustainable Development
Management

Key Performance Metrics

D: Climate Change

Jointly Building a
Green Future

Jointly Shaping a
Responsible Enterprise

Total greenhouse gas emissions (Scope 1 and Scope 2) million tonne of COz equivalent

Direct greenhouse gas emissions (Scope 1)

Indirect greenhouse gas emissions (Scope 2)
(location-based)

Indirect greenhouse gas emissions (Scope 2)
(market-based)

Other indirect greenhouse gas emissions (Scope 3)

Category 1: Purchased goods

and services

Category 2: Capital goods

Category 3: Fuel- and
energy-related activities

Category 4: Transportation

Category 5: Waste disposal
Scope 3
Greenhouse Category 6: Business travel
gas emissions
by category Category 7: Employee
commuting

Category 9: Downstream
transportation

Category 10: Downstream

processing of sold products

Category 12: End-of-life
treatment of sold products

Total greenhouse gas emissions per million RMB
revenue (Scope 1)

Total greenhouse gas emissions per million RMB
revenue (Scope 2)

Total greenhouse gas emissions per million RMB
revenue (Scope 1 and Scope 2)

million tonne of CO2 equivalent

million tonne of CO2 equivalent

million tonne of CO2 equivalent

million tonne of COz equivalent

tonne of COz equivalent

tonne of COz2 equivalent

tonne of COz equivalent

tonne of COz equivalent

tonne of COz equivalent

tonne of COz equivalent

tonne of CO2 equivalent

tonne of COz equivalent

tonne of CO2 equivalent

tonne of COz equivalent

tonne of COz equivalent per million RMB
of revenue

tonne of COz equivalent per million RMB
of revenue

tonne of COz2 equivalent per million RMB
of revenue

Jointly Forging Excellence

in Governance

12.62

11.74

1.01

0.88

22.00

1,428,364.66

243,619.04

3,106,874.68

3,290,673.99

783,397.28

121.88

1,480.85

195,488.89

12,946,099.65

6,177.11

774.06

57.95

832.00

12.36

11.90

0.99

0.46

24.16

2,502,609.10

215,177.02

3,147,174.07

4,717,666.17

657,097.89

230.90

1,814.98

200,299.14

12,714,286.22

6,109.76

636.84

24.82

661.66

Appendix
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Key Performance Metrics

Other indirect greenhouse gas emissions per million

RMB revenue (Scope 3)

Total greenhouse gas emissions per unit of energy

consumption (Scope 1 and Scope 2)

Greenhouse gas emission intensity of aluminium

smelting

Greenhouse gas emission intensity of alumina

Direct greenhouse gas offsets (Scope 1)

Indirect greenhouse gas offsets (Scope 2)

Total greenhouse gas offsets (Scope 1)

Green power certificates traded

Total green power traded

Number of products with carbon footprint
certification

Volume of carbon allowances purchased

Volume of carbon allowances sold

CCER trading volume

Other

Number of environmental violations

Fines for environmental violations

tonne of COz equivalent per million RMB
of revenue

tonne of COz equivalent per tonne of
standard coal

tonne of COz2 equivalent per tonne of
production

tonne of COz equivalent per tonne of
production

tonne of COz2 equivalent

tonne of COz2 equivalent

tonne of COz2 equivalent

certificates

kWh

unit

tonnes

tonnes

tonnes

case

million RMB

1,451.03

1.89

12.75

1.07

173,809,100

237,500

69,300

1,293.42

1.82

11.78

0.96

1,513,400

835,368,200

307,200

94,600

Introduction

Management

Sustainable Development

Jointly Building a
Green Future

<\ Social Key

Performance Metrics

Key Performance Metrics

B1l:Employment

Total number of employees

By gender

By employment type

By age

By region

Employee diversity

Male employees

Female employees

Full-time employees

Part-time employees

Dispatched workers

Employees aged under 30

Employees aged 30-50

Employees aged 50 and over

Employees in Mainland China

Employees in overseas regions

Proportion of female employees in
management positions*’

Proportion of female employees in
junior management positions

Proportion of female employees in
senior management positions

Proportion of female employees in
management positions within
revenue-generating departments

Proportion of female employees in
research positions

Number of ethnic minority employees

Jointly Shaping a
Responsible Enterprise

person 3,713
person 3,280
person 433
person 3,407
person 215
person 91
person 881
person 2,595
person 237
person 3,713
person 0
% 6.82
% 8.74
% 0
% 5.56
% 0.52
person 1,071

17.Management positions: Personnel at the level of Division Chief, Deputy Director Head level, and above.
Senior management: Personnel at the Department Head level and above (i.e., Directors, Deputy General Managers, and General Managers level).
Middle management: Personnel at the Department Head or Deputy Department Head level.
Junior management: Personnel at the Division Chief, Director, or Deputy Director level.

Jointly Forging Excellence
in Governance

Appendix

4,050

3,586

464

3,898

38

114

1,053

2,802

195

4,050

20.00

3.45

1,121
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Key Performance Metrics Key Performance Metrics
5 ion of athnic minor l ) Total employee training hours hour 112,044 121,518
roP(?rt\on of ethnic minority employees in management % 6.82 6.90
positions Average training hours per male employee hour 28.04 28.19
By gender
Number of local employees person 1,552 1,656 Average training duration per female employee hour 46.35 44.02
Proportion of local employees in management positions % 44.70 36.21 . )
Average training hours per senior management
emplovee hour 19.20 19.20
Total number of new hires person 1,657 1,546 Proy
I hi 9
ntemalhire rate " 12.28 1.1 Average training hours per middle management
hour 16.50 15.60
) ) employee
Number of ex-service personnel recruited person 62 76 By employee
category
Employee turnover rate'® % 22.44 23.99
Average training hours per junior management
hour 20.39 18.86
Voluntary employee turnover rate % 2L77 93.93 employee
Male employee turnover rate % 23.45 24.98 .
Average training hours per non-management
By gender hour 30.56 30.53
employee
Female employee turnover rate % 13.75 15.33
Employee turnover rate in Mainland China % 22.44 23.99 B2:Health and Safety
By region
Employee turnover rate in overseas regions % 0 0 Number of Employees person 0 0
work-related
Turnover rate of employees aged under 30 % 31.44 30.95 fatalities Contractors person 0 0
By age Turnover rate of employees aged 30-50 % 19.53 21.47 Employee fatality rate % 0 0
Turnover rate of employees aged 50 and over % 14.44 17.02 Working days lost due to work-related injuries day 1,461 1,507
Number of work-related accidents case 9 11
Number of concluded legal cases regarding
discrimination or harassment brought against the case 0 0 Number of serious and above work-related accidents case 0 0
Company or its employees
Number of injured employees person 9 11
B3:Development and Training Work-related injury rate % 0.24 0.27
Training coverage % 100 100 Lost-time injury frequency rate (LTIFR) % 121 1.23
Percentage of male employees trained % 100 100 Total recordable injury frequency rate (TRIFR) % 1.89 1.79
By gender
Percentage of female employees trained % 100 100 Number of occupational disease cases person 0 0
) Occupational disease incidence rate % 0 0
Percentage of senior management employees
trained % 100 100
raine Average safety training hours per employee hour 20.94 21.24
) Investment in workplace safety million RMB 27.36 55.23
Percentage of middle management employees
5 l trained % 100 100
y employee famne Investment in work-related injury insurance million RMB 2.01 2.38
category
Percentage of junior management employees 255 Sl Cliel Ll i
o % 100 100
traine Total number of suppliers supplier 1,636 2,083
Percentage of non-management employees trained % 100 100

20.In 2023, the Company recorded zero work-related fatalities, with a fatality rate of 0%.

18. Includes both voluntary and involuntary turnover. Turnover rates broken down by gender, region, and age also encompass both
123 voluntary and involuntary departures. 124
19.Includes voluntary turnover only.
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Key Performance Metrics Key Performance Metrics
Suppliers in Mainland China supplier 1,632 2,076 B6:Product Responsibility
By region
Overseas suppliers supplier 4 7 . )
Percentage of total products sold or shipped subject to recalls for % ) 0
0
Tier 1 suppliers supplier 963 1,330 safety and health reasons
Key Tier 1 suppliers supplier 167 173 Number of complaints received regarding products and services case 0 2
. . o
Proportion of procurement spending on key Tier 1 Customersatisfaction rate " 1o o
. % 95.50 95.43
suppliers : )
By type Customer satisfaction survey coverage % 95.83 100
Key non-Tier 1 suppliers supplier 4 52 . )
Number of concluded legal cases regarding customer privacy . )
case
brought against the Company or its employees
Total key suppliers (Including Tier 1 and Non-Tier 1 ‘
) supplier 241 225
suppliers) .
B8: Community Investment
Total number of suppliers assessed online or on-site supplier 1,636 2,083 Total social contribution investment million RMB 9.36 2.01
Proportion of key suppliers assessed % 100 100 Number of employees participating in social contributions person 202 235
) U Total hours of social contribution hour 1,616 1,880
Number of suppliers assessed as having significant i . ;
. o supplier
actual or potential negative impacts Number of volunteer service participations (person-times) person-time 712 866
Number of beneficiaries supported person 41 43
Proportion of suppliers with significant actual or
potential negative impacts where corrective actions % 100 100
orimprovement plans have been implemented
Number of

) Number of suppliers terminated due to significant )
suppliers ) o supplier 4 6
o actual or potential negative impacts
participating in

assessments
and training . o )
Number of suppliers supported in implementing supplier 3 4
corrective action plans
Proportion of suppliers supported in implementing % 100 100
0
corrective action plan
Number of suppliers participating i it
. pp participating in capacity supplier 160 e
building projects
Proportion of key suppliers participating in capacity ” - o
0

building projects

125 126



Chuangxin Industries Introduction

Environmental, Social, and Governance (ESG) Report 2025

Sustainable Development
Management

Jointly Building a
Green Future

Jointly Shaping a
Responsible Enterprise

Jointly Forging Excellence Appendix
in Governance

ESG Aspects

General Disclosures and Key Performance Metrics

Report Sections

HKEX Index

ESG Aspects

A.Environment

General Disclosures and Key Performance Metrics

General Disclosures

Key Performance
Metric Al.1

Key Performance

The types of emissions and respective emissions
data.

Total hazardous waste produced (in tonnes) and,

Report Sections

Strictly Management of Waste-
related Impacts

Strictly Management of Waste-
related Impacts

Strictly Management of Waste-

A3: The Environment

Key Performance
Metric A2.4

Key Performance
Metric A2.5

General Disclosures

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.

Total packaging material used for finished
products (in tonnes) and, if applicable, with

reference to the amount per unit produced.

Optimising Energy and Resource
Utilisation

Optimising Energy and Resource
Utilisation

Systematic Protection of the
Ecological Environment

where appropriate, intensity (e.g. per unit of and Natural
MetricAL3 ducti | facility) related Impacts Description of the significant impacts of business
production volume, per facility). Resources Key Performance o ) Systematic Protection of the
activities on the environment and natural ) )
Metric A3.1 ) Ecological Environment
resources and the actions taken to manage them.
Total non-hazardous waste produced (in tonnes) .
Key Performance o ) ) Strictly Management of Waste-
Al: Emissions and, where appropriate, intensity (e.g. per unit of B.Social

A2: Use of
Resources

127

Metric Al.4

Key Performance
Metric A1.5

Key Performance
Metric A1.6

General Disclosure

Key Performance
Metric A2.1

Key Performance

Metric A2.2

Key Performance
Metric A2.3

production volume, per facility).

Description of emissions target(s) set and steps

taken to achieve them.

Description of how hazardous and non-hazardous
wastes are handled, and a description of
reduction target(s) set and steps taken to achieve
them.

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (in thousand
kWh) and intensity (e.g. per unit of production
volume, per facility).

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).

Description of energy use efficiency target(s) set
and steps taken to achieve them.

related Impacts

Strictly Management of Waste-
related Impacts

Strictly Management of Waste-
related Impacts

Optimising Energy and Resource
Utilisation

Optimising Energy and Resource
Utilisation

Optimising Energy and Resource

Utilisation

Optimising Energy and Resource
Utilisation

Employment and Labour Practices

B1l: Employment

B2: Health and
Safety

General Disclosure

Key Performance
Metric B1.1

Key Performance
Metric B1.2

General Disclosure

Key Performance
Metric B2.1

Key Performance
Metric B2.2

Key Performance
Metric B2.3

Total workforce by gender, employment type (for
example, full- or part-time), age group and
geographical region.

Employee turnover rate by gender, age group and
geographical region.

Number and rate of work-related fatalities occurred
in each of the past three years including the
reporting year.

Lost days due to work injury.

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing
and Fostering Growth
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B3: Development

General Disclosure

Key Performance

The percentage of employees trained by gender
and employee category (e.g. senior management,

Supporting Employee Wellbeing
and Fostering Growth

Supporting Employee Wellbeing

General Disclosure

Key Performance
Metric B6.1

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.

Excellent Management of Quality
and Services

Excellent Management of Quality
and Services

and Training Metric B3.1 middle management). and Fostering Growth
Key Performance Number of products and service related Excellent Management of Quality
Metric B6.2 complaints received and how they are dealt with. and Services
Key Performance The average training hours completed per Supporting Employee Wellbeing
Metric B3.2 employee by gender and employee category. and Fostering Growth
B6: Product Description of practices relating to the ) ) )
: . Responsibility Key Performance maintenance and protection of intellectual Forging Ahead with Technological
) Supporting Employee Wellbeing Metric B6.3 . Innovation
General Disclosure ) property rights.
and Fostering Growth
- . Key Perf D ipti f lit d i
Description of measures taken to review . . ey Performance escription of quality assurance process an Excellent Management of Quality
B4: Labour Key Performance ) o Supporting Employee Wellbeing Metric B6.4 recall procedures. and Services
) employment practices to avoid child and forced ,
Standards Metric B4.1 and Fostering Growth

Operational Practices

Key Performance
Metric B4.2

General Disclosures

Key Performance
Metric B5.1

Key Performance

labour.

Description of steps taken to eliminate such
practices when discovered.

Number of suppliers by geographical region.

Description of practices relating to engaging
suppliers, number of suppliers where the practices

Supporting Employee Wellbeing
and Fostering Growth

Driving Industrial Synergy with
Responsibility

Driving Industrial Synergy with
Responsibility

Driving Industrial Synergy with

BT7: Anti-Corruption

Key Performance
Metric B6.5

General Disclosure

Key Performance
Metric B7.1

Key Performance
Metric B7.2

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.

Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

Metric B5.2 are being implemented, and how they are Responsibility
implemented and monitored.
B5: Supply
Chain
Management Key Performance Description of anti-corruption training provided to

Key Performance
Metric B5.3

Key Performance
Metric B5.4

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

Driving Industrial Synergy with
Responsibility

Driving Industrial Synergy with
Responsibility

Community

B8: Community
Investment

Metric B7.3

General Disclosures

Key Performance
Metric B8.1

directors and staff.

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,

culture, sport).

Rigorous Protection of Information
Privacy

Upholding Business Ethics

Upholding Business Ethics

Upholding Business Ethics

Upholding Business Ethics

Connecting and Contributing to
the Community

Connecting and Contributing to
the Community
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ESG Aspects

General Disclosures and Key Performance Metrics

Key Performance
Metric B8.2

D. Climate-Related Disclosures

19(a) Consultation

with relevant

Resources contributed (e.g. money or time) to the
focus areas.

Information regarding the governance body (e.g.
board of directors, specialised committee) or
individuals responsible for oversight of climate-re-

Connecting and Contributing to
the Community

Transition to Address Climate
Change

26 Climate resilience

27(a)-(b) Risk
identification and

assessment process

Disclosure of the assessment of the resilience of the Company's
strategy and business model to climate-related uncertainties, and
the application of climate-related scenario analysis.

Disclosure of the processes and policies used to identify, assess,
prioritise, and monitor climate-related risks and opportunities.

Transition to Address
Climate Change

Transition to Address
Climate Change

management ) »
lated risks and opportunities.
(Ill) Risk
Management
(1) Governance 8 . . . o
270 Disclosure of the extent to which processes for identifying,
(¢ .
ot fion into risk assessing, prioritising, and monitoring climate-related risks and Transition to Address
) ntegration into ris )
Management's role in the governance processes, s . opportunities are integrated into the overall risk management Climate Change
. ) managemen
19(b) controls and procedures used to monitor, manage Transition to Address Climate g process.

Management's role

20 Climate-related
risks and

opportunities

21 Business model
and value chain

(I1) Strategy

22-23 Strategy and
decision-making

24-25 Financial
sposition, financial
performance, and
cash flows

131

and oversee climate-related risks and

opportunities.

Description of climate-related risks and
opportunities reasonably expected to affect the
Company's financial prospects over the short,
medium or long term, and definition of the
relevant time horizons.

Description of the current and anticipated effects
of climate-related risks and opportunities on the
business model and value chain, as well as the
regions or assets where risks are concentrated.

Disclosure of the Company's strategies to manage
climate-related risks and opportunities, resource
allocation plans, and progress in implementing
transition plans.

Disclosure of the effects of climate-related risks
and opportunities on current and anticipated
financial position, financial performance, and
cash flows (qualitative and quantitative).

Change

Transition to Address Climate
Change

Transition to Address Climate
Change

Transition to Address Climate
Change

Transition to Address Climate
Change

(IV) Metrics and
Targets

28-29 Greenhouse
gas emissions

30-32 Risks and
opportunities-related
assets

34 Internal carbon
pricing

35 Remuneration

policy

36 Industry Metrics

37-40 Climate-related

targets

Disclosure of the absolute gross greenhouse gas emissions for
Scope 1, Scope 2, and Scope 3, as well as the measurement
approach, input data, and assumptions used.

Disclosure of the amount and percentage of assets or business
activities vulnerable to climate-related physical and transition
risks, or associated with climate-related opportunities.

Explanation of whether and how the Company applies carbon
pricing in decision-making (e.g. investment decisions, scenario
analysis), or an appropriate negative statement.

Disclosure of whether and how climate-related considerations are
factored into the Company's remuneration policy, or an
appropriate negative statement.

Encouraged disclosure of relevant industry-based Metrics
associated with the business model (referencing frameworks such
as the International Sustainability Standards Board (ISSB)).

Disclosure of qualitative and quantitative targets (including
greenhouse gas emissions targets) set to monitor progress
towards strategic goals, along with the base period, accounting
approach, and performance trends.

Transition to Address
Climate Change

Transition to Address
Climate Change

Transition to Address
Climate Change

Transition to Address
Climate Change

Transition to Address
Climate Change
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Guidance

GRI 1 used

GRI Standards

GRI 2: General
Disclosures

GRI Index

Chuangxin Industries Holdings Limited has reported the information cited in the GRI Index with reference to the GRI

Standards for the period from 1 January 2025 to 31 December 2025.

GRI 1: Foundation 2021

Disclosure items

2-1 Organisational details

2-2 Entities included in the organisation’ s sustainability reporting
2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

2-6 Activities, value chain and other business relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance body in overseeing the
management of impacts

2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting

2-15 Conflicts of interest
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About This Report

About This Report

About This Report

About This Report
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Supporting Employee Wellbeing

and Fostering Growth

ESG Governance Structure

Strengthening Good Corporate
Governance

Strengthening Good Corporate
Governance

Strengthening Good Corporate
Governance

Strengthening Good Corporate
Governance

ESG Governance Framework

Stakeholder Engagement

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

2-18 Evaluation of the performance of the highest governance body

2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio

2-22 Statement on sustainable development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

2-28 Membership associations

Stakeholder Engagement

Strengthening Good Corporate
Governance

Strengthening Good Corporate
Governance

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Board Statement
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Responsibility

Supporting Employee Wellbeing and
Fostering Growth

Upholding Business Ethics

Systematic Protection of the
Ecological Environment;

Strict Management of Waste-related
Impacts;

Optimising Energy and Resource
Utilisation;

Excellent Management of Quality and
Services;

Upholding Business Ethics

Driving Industrial Synergy with
Responsibility
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2-29 Approach to stakeholder engagement Stakeholder Engagement 207-1 Approach to tax /
) ) 207-2 Tax governance, control, and risk management /
) N Supporting Employee Wellbeing and
2-30 Collective bargaining agreements . h
Fostering Growt GRI 207: Tax
207-3 Stakeholder engagement and management of concerns related
to tax
3-1 Process to determine material topics Double Materiality Assessment
GRI 3: Material . . . o .
Tooi 3-2 List of material topics Double Materiality Assessment 207-4 Country-by-country reporting /
opics
3-3 Management of material topics Double Materiality Assessment 301-1 Materials used by weight or volume Optimising Energy and Resource Utilisation
) } o GRI301: . . - -
201-1 Direct economic value generated and distributed About Us Material 301-2 Recycled input materials used Optimising Energy and Resource Utilisation
aterials
) o o ) o 301-3 Reclaimed products and their packaging materials Optimising E dR Utilisati
201-2 Financial implications and other risks and opportunities due to . ) . . ging pumising Energy and resource Ltitisation
) Transition to Address Climate Change
climate change . e - - -
GRI201: 302-1 Energy consumption within the organisation Optimising Energy and Resource Utilisation
Economic
Performance 302-2 Energy consumption outside of the organisation Optimising Energy and Resource Utilisation
) ) o ) Supporting Employee Wellbeing and GRI302: & . ° . ¢ &
201-3 Defined benefit plan obligations and other retirement plans Fostering Growth
ostering Grow Energy 302-3 Energy intensity Optimising Energy and Resource Utilisation
302-4 Reduction of energy consumption Optimising E dR Utilisati
) ) ) ) Forging Ahead with Technological &y P ptimising Energy and resource Llisation
201-4 Financial assistance received from government I t‘
nnovation
303-1 Interactions with water as a shared resource Optimising Energy and Resource Utilisation
. 303-2 Management of water discharge-related impacts Optimising Energy and Resource Utilisation
R0 202-1 Ratios of standard entry level wage by gender compared to local Supporting Employee Wellbeing and GRI 303:
Market minimum wage Fostering Growth Water and 303-3 Water withdrawal Optimising Energy and Resource Utilisation
Presence Effluents
202-2 Proportion of senior management hired from the local community Social Key Performance Metrics 303-4 Water discharge Optimising Energy and Resource Utilisation
) o 303-5 Water consumption Optimising Energy and Resource Utilisation
203-1 Infrastructure investments and services supported Connecting and Contributing to the
Community
GRI203: ) L )
) 304-1 Sites owned, leased or managed within or adjacent to
ndirect rotected areas and areas outside protected areas with high Systematic Protection of the Ecological
Economic Driving Industrial Synergy with p‘ o P 8 Environment
. biodiversity value
Impacts - - S Responsibility;
203-2 Significant indirect economic impacts
Connecting and Contributing to the
Community
304-2 Significant impacts of activities, products and services on Systematic Protection of the Ecological
RI'304: jodi i i
GRI204: N _ _ GRI 30 biodiversity Environment
Driving Industrial Synergy with Biodiversity
Procurement 204-1 Proportion of spending on local suppliers .
) Responsibility
Practices . ! .
) Systematic Protection of the Ecological
304-3 Protected or restored habitats )
) . . ; ; ; Environment
205-1 Operations assessed for risks related to corruption Upholding Business Ethics
GRI 205: 205-2 Communication and training about anti-corruption policies and : : : 304-4 Habitats affected by operations that have been listed by the Systematic Protection of the Ecological
' ‘ Upholding Business Ethics )
Anti-corruption procedures International Union for Conservation of Nature Environment
205-3 Confirmed incidents of corruption and actions taken Upholding Business Ethics 305-1 Direct (Scope 1) GHG emissions Transition to Address Climate Change
GRI 206: o 305-2E indirect (S 2) GHG emissi iti i
) 206-1 Legal actions for anti-competitive behaviour, anti-trust, and Emissions -2 Energy indirect (Scope 2) emissions Transition to Address Climate Change

Anti-competitive
Behaviour

monopoly practices

Upholding Business Ethics

305-3 Other indirect (Scope 3) GHG emissions

Transition to Address Climate Change
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GRI 306:
Waste

GRI'308: Supplier
Environmental

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

305-6 Emissions of ozone-depleting substances (ODS)

305-7 Nitrogen oxides (NOx), sulphur oxides (SOx), and other
significant air emissions

306-1 Waste generation and significant waste-related impacts

306-2 Management of significant waste-related impacts

306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

308-1 New suppliers that were screened using environmental
criteria

Transition to Address Climate Change

Transition to Address Climate Change

Environmental Key Performance Metrics

Strict Management of Waste-related
Impacts

Strict Management of Waste-related
Impacts

Strict Management of Waste-related
Impacts

Strict Management of Waste-related
Impacts

Strict Management of Waste-related
Impacts

Driving Industrial Synergy with
Responsibility

GRI'404: Training

403-3 Occupational health services

403-4 Worker participation, consultation, and communication on
occupational health and safety

403-5 Worker training on occupational health and safety

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

403-8 Workers covered by an occupational health and safety
management system

403-9 Work-related injuries

403-10 Work-related ill health

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition
assistance programs

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growtht

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Social Key Performance Metrics

Supporting Employee Wellbeing and
Fostering Growth

Social Key Performance Metrics

Supporting Employee Wellbeing and
Fostering Growth

Assessment 308-2 Negative environmental impacts in the supply chain and Driving Industrial Synergy with and Education
actions taken Responsibility
404-3 Percentage of employees receiving regular performance and
) Social Key Performance Metrics
) career development reviews
401-1 New employee hires and employee turnover Social Key Performance Metrics
401-2 Benefits provided to full-time employees that are not i i Supporting Employee Wellbeing and
) ’ ) o Supporting Employee Wellbeing and GRI 405: Diversity 405-1 Diversity of governance bodies and employees o 4 sEmeey °
GRI401: provided to temporary or part-time employees Fostering Growth dE | Fostering Growth
an ua
Employment ‘ )
Opportunity
< ting Emol Wellbei d 405-2 Ratio of basic salary and remuneration of women to men /
401-3 Parental leave upporting Emproyee etbeing an
Fostering Growth
: ingE W i
CRI406: 406-1 Incidents of discrimination and corrective actions taken Suppgrtlng mployee Wellbeing and
GRI402: Non-discrimination Fostering Growth

Labour-Management

402-1 Minimum notice periods regarding operational changes

Supporting Employee Wellbeing and

Relations Fostering Growth GRI 407: Freedom of ) o ) , ‘

Associati d 407-1 Operations and suppliers in which the right to freedom of Supporting Employee Wellbeing and

ssociation an
) N association and collective bargaining may be at risk Fostering Growth
S fing Empl Wellbei q Collective Bargaining
403-1 Occupational health and safety management system upporting Employee Welibeing an

GRI403: Fostering Growth ' ‘
Occupational GRI 408: Child 408-1 Operations and suppliers at significant risk for incidents of Supporting Employee Wellbeing and
Health and Labour child labor Fostering Growth
Safety 403-2 Hazard identification, risk assessment, and incident Supporting Employee Wellbeing and

investigation

Fostering Growth
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GRI409: Forced

or Compulsory

GRI'410: Security
Practices

GRI411: Rights of
Indigenous Peoples

GRI'413: Local
Communities

GRI 414: Supplier
Social Assessment

GRI415: Public Policy

GRI 416:
Customer Health
and Safety

GRI41T:
Marketing and
Labelling

GRI418: Customer
Privacy

Disclosure items

409-1 Operations and suppliers at significant risk for incidents of
forced or compulsory labor

410-1 Security personnel trained in human rights policies or
procedures

411-1 Incidents of violations involving rights of indigenous
peoples

413-1 Operations with local community engagement, impact
assessments, and development programs

413-2 Operations with significant actual and potential negative
impacts on local communities

414-1 New suppliers that were screened using social criteria

414-2 Negative social impacts in the supply chain and actions
taken

415-1 Political contributions

416-1 Assessment of the health and safety impacts of product and
service categories

416-2 Incidents of non-compliance concerning the health and
safety impacts of products and services

417-1 Requirements for product and service information and
labeling

417-2 Incidents of non-compliance concerning product and
service information and labeling

417-3 Incidents of non-compliance concerning marketing
communications

418-1 Substantiated complaints concerning breaches of customer
privacy and losses of customer data

Report Disclosure Section

Supporting Employee Wellbeing and
Fostering Growth

Supporting Employee Wellbeing and
Fostering Growth

Connecting and Contributing to the
Community

Connecting and Contributing to the
Community

Connecting and Contributing to the
Community
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Driving Industrial Synergy with Responsibility

Excellent Management of Quality and
Services

Excellent Management of Quality and
Services

Excellent Management of Quality and
Services

Excellent Management of Quality and
Services

Excellent Management of Quality and
Services

Rigorous Protection of Information
Privacy
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Feedback Form

Dear reader,

Thank you very much for taking the time to read this Report. To continuously improve our report preparation and to advance the
Company's performance in environmental, social and governance, we sincerely welcome your valuable comments and suggestions.

Please do not hesitate to share your thoughts!

1. What is your relationship with Chuangxin Industries?
[J Government [ Shareholders and investors [JEmployees [ Partners [ Industry associations/civil society []Media

[J Community/public [J Other (please specify):

2. Your overall assessment of this Report:

[JVery high [JHigh [JAverage [JLow [1Verylow

3. How would you rate the structure of this Report?

[JVery high [JHigh [JAverage [JLow []Verylow

4. How would you rate the layout of this Report?

[JVery high [JHigh [JAverage [JLow []Verylow

5. How would you rate the readability of this Report?

[JVery high [JHigh [JAverage [JLow []Verylow

6. How would you rate the quality of the environmental, social and governance information disclosed in this Report:

[JVery high [JHigh [JAverage [JLow []Verylow

7. Do you have any further comments or suggestions regarding the environmental, social and governance report or our performance?

You may submit the above feedback form through the following channels:
» Address: Southwest Industrial Park, Zone C, Holingol City, Tongliao, Inner Mongolia
» Tel: +86 475273 9834

» Email: nmcyzgb@nmcyjt.com

Thank you again for your understanding and support.
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